
GCVS COVID 19 UPDATE – 02 NOVEMBER 2020 
 
Furlough Scheme Extended and Further Economic Support 
announced 

The Coronavirus Job Retention Scheme has been extended for a month with employees receiving 
80% of their current salary for hours not worked and further economic support announced. 
  
People and businesses across the UK are being provided with additional financial support as part of 
the government’s plan for the next phase of its response to the coronavirus outbreak, the Prime 
Minister announced. 
  
The Prime Minister said the government’s Coronavirus Job Retention Scheme (CJRS) – also known as 
the Furlough scheme – will remain open until December, with employees receiving 80% of their 
current salary for hours not worked, up to a maximum of £2,500.  Under the extended scheme, the 
cost for employers of retaining workers will be reduced compared to the current scheme.  This 
means the extended furlough scheme is more generous for employers than it was in October. 
  

  
Job Retention Scheme 

Employers small or large, charitable or non-profit, are eligible for the extended Job Retention 
Scheme, which will continue for a further month. 
  
Businesses will have flexibility to bring furloughed employees back to work on a part time basis or 
furlough them full-time, and will only be asked to cover National Insurance and employer pension 
contributions which, for the average claim, accounts for just 5% of total employment costs. 
  
The Job Support Scheme, which was scheduled to come in on Sunday, 1st November, has been 
postponed until the furlough scheme ends. 
  
This extended Job Retention Scheme will operate as the previous scheme did, with businesses being 
paid upfront to cover wages costs.   
  
The CJRS is being extended until December.  The level of the grant will mirror levels available under 
the CJRS in August with the government paying 80% of wages up to a cap of £2,500 and employers 
will pay employer National Insurance Contributions (NICs) and pension contributions only for the 
hours the employee does not work. 
  
As under the current CJRS, flexible furloughing will be allowed in addition to full-time furloughing. 
  
Further details, including how to claim this extended support through an updated claims service, will 
be provided shortly. 
  
The Job Support Scheme will be introduced following the end of the CJRS. 
  
Employers 

       All employers with a UK bank account and UK PAYE schemes can claim the grant. Neither the 
employer nor the employee needs to have previously used the CJRS. 

       The government expects that publicly funded organisations will not use the scheme, as has 
already been the case for CJRS, but partially publicly funded organisations may be eligible 



where their private revenues have been disrupted. All other eligibility requirements apply to 
these employers. 

  
Employees 
To be eligible to be claimed for under this extension, employees must be on an employer’s PAYE 
payroll by 23:59 30th  October 2020.  This means a Real Time Information (RTI) submission notifying 
payment for that employee to HMRC must have been made on or before 30th October 2020. 
  
*As under the current CJRS rules: 

       Employees can be on any type of contract. Employers will be able to agree any working 
arrangements with employees. 

       Employers can claim the grant for the hours their employees are not working, calculated by 
reference to their usual hours worked in a claim period. Such calculations will broadly follow 
the same methodology as currently under the CJRS. 

       When claiming the CJRS grant for furloughed hours, employers will need to report and claim 
for a minimum period of 7 consecutive calendar days. 

       Employers will need to report hours worked and the usual hours an employee would be 
expected to work in a claim period. 

       For worked hours, employees will be paid by their employer subject to their employment 
contract and employers will be responsible for paying the tax and NICs due on those 
amounts. 

  
What support is being provided and employer costs: 

       For hours not worked by the employee, the government will pay 80% of wages up to a cap of 
£2,500. The grant must be paid to the employee in full. 

       Employers will pay employer NICs and pension contributions, and should continue to pay the 
employee for hours worked in the normal way. 

       As with the current CJRS, employers are still able to choose to top up employee wages above 
the scheme grant at their own expense if they wish. 

  
The Government will confirm when claims can first be made in respect of employee wage costs 
during November, but there will be no gap in eligibility for support between the previously 
announced end-date of CJRS and this extension. 
 

Scotland’s Five Tier System 
As of 6am today, 2nd November Scotland’s new five tier system comes into effect.  The local 
lockdowns range from level zero to level four – with restrictions in the highest tier as close to a full 
lockdown.  Each local authority's lockdown level was confirmed last week with the majority of 
council areas staying in tier three.  
 
Nicola Sturgeon warned it is essential Scots follow the rules to prevent the entire country from 
entering a full lockdown.  The Scottish Government has launched a postcode checker so people can 
confirm the level at which the area they live in has been placed. 
 
Level Zero 
No council area has been placed in this tier. 
 
Rules 
Almost back to normal life.  Socialising in groups allowed indoors and alcohol can be served. 
 
Level One  

https://www.gov.scot/check-local-covid-level/


    Highland 
    Moray 
    Western Isles 
    Orkney 
    Shetland 
 
Rules 
Up to six people from two households can meet outdoors or at a pub or restaurant. 
Socialising indoors will be kept under review and people will soon be able to meet indoors – this is 
not currently permitted. 
Pubs and restaurants have a 10.30pm curfew but can serve alcohol indoors. 
 
Level Two 
    Aberdeenshire 
    Aberdeen 
    Fife 
    The Borders 
    Dumfries and Galloway 
    Argyll and Bute 
    Perth and Kinross 
    Angus 
 
Rules 
No gatherings inside people's homes, up to six people from two households can meet outdoors or at 
a pub or restaurant. 
Most hospitality venues can open. 
Alcohol can be served indoors with a meal until 8pm and outdoors until 10.30pm. 
 
Level Three 
    North Lanarkshire 
    South Lanarkshire 
    Dundee 
    Inverclyde 
    East Dunbartonshire 
    West Dunbartonshire 
    Renfrewshire 
    East Renfrewshire 
    City of Glasgow 
    South Ayrshire 
    East Ayrshire 
    North Ayrshire 
    Stirling 
    Falkirk 
    Clackmannanshire 
    City of Edinburgh 
    Midlothian 
    West Lothian 
    East Lothian 
 
Rules 
People cannot meet indoors. 



Six people from two households can meet outdoors. 
Pubs and restaurants can open until 6pm but alcohol cannot be served. 
Leisure and entertainment venues are closed. 
People are advised not to make non-essential journeys in or out of the area. 
 
Level Four 
No council area has been place in this tier. 
 
Rules 
This level is closer to the full lockdown in March. 
 


